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Introduction
With 270 million practitioners worldwide, football is a world’s sport (FIFA,
2016). To some degree, this popularity involves a responsibility to serve as a
role model for society. Nevertheless, football struggles with serious issues
such as homophobia, racism and sexism (Thole & Pfaff, 2019). This short
article on hand focuses on women’s football. Football is one of the fastest
growing sports for women. The FIFA has been counting more than 4,8 million
females registered in 2006 and calculates more than 30 million non-registered
players. Male superiority is not only the case when it comes to the number of
active players but is also about the totals of coaches, referees and women in
executive positions. Even though the females’ involvement is increasing, there
is still a long way to go (FIFA, 2016). This article aims to give a short view over
today’s situation of female players and the inequality of chances when it comes
to stepping into and participating in a men-dominated sport. Drawing on results
of a recent study within Europe, it tries to discuss methods of resolution to
overcome this barrier and to promote female football.
In a comparative study of Scraton, Fasting, Pfister and Bunuel (2018), 40 toplevel female football players from four countries (England, Norway, Germany,
Spain) had been interviewed. The researchers’ team was able to work out the
way women step into the football world and the barriers and issues they are
confronted with during their time being active. Moreover Scraton et al. (2018)
investigated approaches to increase the number of female players and
equalize the chances in comparison to men. In all four included countries,
women started playing football at young age between four and eleven years.
Their first football experiences took place in informal spaces such as streets
and parks in the neighbourhood. Most of the interviewed players reported
encouragement through the male parts of their family or their friends. Women
from England and Spain named barriers to participate such as limitations at
school whereas those from Germany and Norway named a lack of girls’ teams
in clubs. This national difference can be explained by the different school
systems concerning the integration of sports organisation. All the 40 top-level
players reported a problematic impact of the feminine and masculine ideals on
their self-perception. Together these results provide important insight into the
situation of women in the footballing world. However, further research should
be carried on to evaluate the current situation of football opportunities for
females and the social response to it.
How could we help female football?
With the findings of Scraton et al. (2018) in mind, it becomes clear that there
are various approaches to work out solutions. One starting point could be the
creation of formal opportunities in schools, member associations and

communities for females to facilitate the access to football. Furthermore, the
male-dominated structures of football associations must open to women’s
participation, engagement and employment. The inclusion of women involves a
qualification for jobs like coaches and referees and a more balanced allocation
of public funds. It is, and it is going to be a huge task for the society to dispose
of the stereotypes and change the binary image of the sexes. Working on
increasing female participation in football could be an effective way to get other
sports on board to lead the society towards a more equalized thinking not only
regarding women but also the already mentioned issues such as homophobia
and racism. Another key to remember is that the goal isn’t the weakening of
male football, but to provide equivalent opportunities for women. To make this
work, it needs an all-embracing engagement.
Football is a team sport, what about the society?
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